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We are TALENT 

Some things we cannot see, touch  or 

smell, but they nevertheless exist. 

Talent is intangible, immaterial, abstract,  ethereal and 

difficult to measure. But it is there. 

 

 And we all have it 



we  believe 

THERE ARE MANY TYPES OF TALENT, AS MANY AS 

THERE ARE COLOURS. WE ALL  HAVE ONE, ALL YOU 

HAVE TO DO IS UNCOVER IT. 

 

 

WE CAN ALL REACH A BETTER VERSION 

OF OURSELVES, BECAUSE WE ALL HAVE 

THE ABILITY TO LEARN AND IMPROVE. 

 

 

IT IS NEVER TOO LATE TO GROW. 

YOU FIRST HAVE TO BELIEVE. 



our 

tagline 



It all starts with workforce planning 



People join and leave 



And their skills travel with them 



Is about capabilities 



And how to find them 



And we carefully look at the ones that work 

better for us 
BU Affiliate Source Degrees Effectiveness (%) Subcategory3 University

Subcategory

4 Country

Construction Budimex Student career offices Civil Engineering, HR, Finance, etc
100% of new hires for trainees within 

deadline, high quality of candidates
Poland

Headoffice Headoffice CUNEF university Financial Degree 25% of the new hires for junior roles CUNEF Spain

Headoffice Headoffice ICADE university Finance degree/Law&Business Admin degree 25% of the new hires for junior roles ICADE Spain

Headoffice Headoffice Carlos III university
Economics and Finance (bilingual 

degree)/Law&Business Admin degree
35% of the new hires for junior roles Carlos III Spain

Headoffice Headoffice Autonoma university
Economics and Finance (bilingual degree)/Law 

degree

15% and other universities (Rey Juan 

Carlos, Universidad de Navarra...)
UAM Spain

Construction Webber Texas A&M University

*Bachelor´s, Civil Engineering

*Bachelor´s, Construction Management

*Master´s, Construction Management

70% of the new hires for junior roles Texas A&M US&Canada

Construction Webber University of Texas at Austin Bachelor´s, Civil Engineering  70% of the new hires for junior roles
University of Texas at 

Austin
US&Canada

Construction Webber Illinois Institute of Technology Master´s, Civil Engineering 70% of the new hires for junior roles
Illinois Institute of 

Technology
US&Canada

Construction Zone II
Scotland, London and South Universities (7 

universities, 3 careers fairs)
Engineering, QS, HSQE, Finance 70% of the new hires for junior roles

Scotland, London and 

South Universities
UK&Ireland

Construction Zone II Milkround Finance  100% UK&Ireland

Construction Zone III
University of Toronto Canada (2013) Civil Engineering  30 internships: 7 full time hires

University of Toronto 

Canada
US&Canada

Construction Zone III Queen´s University (Ontario, Canadá) (2015) Civil Engineering  10 internships: 1 full time hire Queen´s University US&Canada

Construction Zone III Northeastern University (Boston, USA) (2017) Civil Engineering  2 internships: 1 full time hire Northeastern University US&Canada

Cintra
Cintra Global

Top Business school Europe and USA

Finance

Business management NR
Global

Cintra Cintra Global Top faculties of Civil Engineering Civil Engineering
60% of our interns from civil engineering 

degrees are hired
Global

Services FSE Universities
Engineering, Technical Degrees, Social 

Sciences, Finance
16% of the new hires for junior roles Spain

Airports Airports University Politechnic Industrial Engineering 20% of the new hires for junior roles UPM Spain

Airports Airports ICADE Law and business/International business 30% of the new hires for junior roles ICADE Spain

Airports Airports CUNEF Finance 10% of the new hires for junior roles CUNEF Spain

Airports Airports University of Navarra Publicity and communication 10% of the new hires for junior roles U. Navarra Spain

Airports Airports University Complutense Law  10% of the new hires for junior roles UCM Spain

Construction Zone I Universidad Politécnica de Madrid Civil Engineering 42% of the ICEGP participants UPM Spain

Construction Zone I Universidad Católica de Chile Civil Engineering 36% of the ICEGP participants U. Católica de Chile Chile

Construction Zone I Universidad de Cantabria Civil Engineering 3% of the ICEGP participants U. Cantabria Spain

Construction Zone I Universidad Politécnica de Valencia Civil Engineering 3% of the ICEGP participants U. Politécnica Valencia Spain

Construction Zone I Other Universities Spain Civil Engineering 16% of the ICEGP participants Others Spain

Services FB Serwis Universities and Technical universities Master degree 100% of new hires for junior roles Poland

Services FB Serwis Universities and Technical universities Engineer degree 100% of new hires for junior roles Poland

Services Portugal Technical Schools
Professional course (Maintenance; Electrician, 

Technicals…)
25% of the new hires for junior roles Portugal

Services Chile University Viña del Mar Industrial engineering 50% of the new hires for junior roles University Viña del Mar Chile

Services Chile University Antofagasta Mechanical engineering 60% of the new hires for junior roles University Antofagasta Chile



At the end of the day we are looking at 

INNOVATION: Progress 

Transform 

Inspire 

EXCELLENCE: 
Efficiency 

Results Reliability 

RESPECT:  
Care  

Protect, Safety 

INTEGRITY:  

Ethics Transparency 

Responsibility 

COLLABORATION: 

Teamwork 

Cooperate  

Share 

FERROVIAL 

VALUES 


